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Call for chapter contributions

Research seminar in Turku, Finland
1st and 2nd of June, 2015

For the Book “Women in Business Families: From past to 
present” (tentative title) we invite both conceptual and 
theoretically informed empirical papers from different 
perspectives which address these issues. We seek to balance 
between both historical and contemporary analyses. 

The following list is an indicative but not exhaustive list of 

potential topics:

Gendered economy
• Gendered aspects of business and management in 

different institutional contexts

• Conceptualizing business families

• Norms, cognitive scripts and power relations in family 

businesses with regard to women

• Patriarchal/matriarchal structures in family businesses and 

related changes 

Women’s agency and involvement
• Women in management positions and/or owners in family 

businesses/business families 

• Informal and formal roles of women in family businesses 

and families owning family businesses 

• Powerful matriarchs, women owners and managers 

• Women’s withdrawal from daily business

• Gender and family business education and training in 

family businesses 

Business succession
• Family business succession processes

• The role of gender and gender equality in succession

• Women successors

Chapters can be conceptual or empirical, and should be 

original and research based. Empirical contributions should 

contain new empirical data.

Abstracts presenting a summary of potential chapter 

contributions should be emailed to the editors by the 

15th of March, 2015. Abstracts should be 1-2 pages, and 

include a description of principal topic, research questions, 

theoretical framework, empirical data and expected 

contribution. Notification of first acceptance will be given 

by the 1st of April, 2015. The accepted presenters will be 

invited to attend a research seminar and present their 

paper ideas in the workshop in Turku, Finland on the 1st and 

2nd of June, 2015. 

Complete chapter contributions are required by the 30th of 

September, 2015. The review process will be double blind 

and organized by the editors. Editors will also give comments 

on chapters, and will have the final decision on inclusion/

exclusion of a chapter. The last revision of the chapter is 

anticipated to take place by the 31st of January, 2016.

Women in Business Families:  
From past to present”

”



Even though women play a key role in many private family 

firms (Hamilton, 2006), their role is often described as 

‘invisible’ or ‘hidden’ (Poza & Messer, 2001) due to their 

informal roles and the lack of women in key positions 

(Jimenez, 2009). This gender skewness has partly been 

devoted to patriarchal structures in family businesses (Vera 

& Dean, 2005) which are generally perceived to be more 

conservative than other types of businesses. Even in the 

Nordic countries which are considered to be the most gender 

equal countries in the world the traditional gender structures 

seem to dominate many family businesses. 

There may be some historical path dependencies at play. 

For centuries, almost all economic activity was family-based 

and households were also production units. Female family 

members were engaged in the sales or in the supervision of 

workers; or their work for feeding and lodging the staff was 

economically valuable and even irreplaceable (Stadin, 2004; 

Vainio-Korhonen, 1998). Still they remained and continued 

to remain invisible. Similarly there may be parallels between 

the women´s contribution in family firms that are maintained 

through time by the enduring gendered responsibilities for 

family and business that form bases for the role divisions.

EDITORS: 

• Professor Jarna Heinonen, University of 
Turku, School of Economics, Department of 
Management and Entrepreneurship  
jarna.heinonen@utu.fi

• Professor Kirsi Vainio-Korhonen, University 
of Turku, Faculty of Humanities, Department 
of Finnish History   
kirsi.vainio-korhonen@utu.fi

In both contemporary and historical discussions it is not 

necessary evident what we mean by a ‘family business’. 

Similarly the interest can be focused on ‘business families’, 

and for viewing family business and business families as 

reciprocal institutions. “A business becomes a family business 

and, conversely, a family becomes a business family, whenever 

cross-system transfers occur” (Litz, 2008; p. 220). This means 

for example when a family member becomes an employee 

and helps generate profit in the business that can be then 

applied to sustain the family. 
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